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1. llesin ocBOEHUS AUCHMILIMHBI

Lenbto ocBOEHUS TUCHMITIMHBI «ITHOCTpaHHBIN S3BIK B JIEJIOBOM U MPO(GECCHOHATLHOM
oOumieHnn»  sBNseTcs  (OPMUPOBAHHME  KOMIETCHLIMH, MO3BOJIAIONIEH  OCYIIECTBISATH
KOMMYHUKAIHIO HA MHOCTPAHHOM SI3bIKE B aKaJIEMHUYECKO U podecCHOHATBHOHI cdepax, B TOM
YUCJIE€ B YCJIOBHUSIX MEKKYJbTYPHOTO B3aMMOJCHCTBUSA, @ TAKXKE BBINOJHATH Pa3HbIE THIIbI
IepeBoJia aKaJeMUYECKOTO TEKCTa C HHOCTPAHHOIO Ha TOCYJAapCTBEHHBIM S3bIK B
npodeccuoHaNbHBIX HENAX.

2. MecTo TMCHUILIMHBI B CTPYKTYpPe 00pa30BaTe/ibHOI MPOorpaMMbl

JuctmuimHa «MHOCTpaHHBINA SI3BIK B JIGIOBOM W MPO(ECCHOHAIBLHOM  OOILICHUN
OTHOCHUTCS K o0si3aTenbHON yactu bioka 1.

Kypc nnoctpanHoro sizplka B MarucTparype mpoJI0JKaeT By30BCKUM Kypce HHOCTPAHHOTO
A3bIKa, 0a3upysACh HA 3HAHMIX, YMEHUAX M HaBBIKAX, MIPUOOPETEHHBIX 00YUYaAIOLUIUMUCS B Kypce
OakanaBpuara.

Kypc uHOCTpaHHOrO s3bIka B MarucTpaType HalpaBl€H Ha MOBBIIIEHUE HCXOJHOTO
YPOBHS BJIQJICHUSI HHOCTPAHHBIM SI3BIKOM, Ha ()OPMUPOBAHUE M PA3BUTUE YMCHHI OOIICHUS B
npodeccHoHaNbHOM W Hay4yHOH cdepax uid akKaJeMHYecKoro M MpodeccrnoHalbHOTO
B3aUMO/JICUCTBUA.

N3yyenne naHHOW NUCHUIUIMHBI HEOOXOIUMO JUIsSl YCIIEITHOTO OCBOCHUS TYMaHUTAPHBIX
mucrumuina OOI, a Takke B 11eJI0M BIUSET Ha PA3BUTHE KOTHUTHBHBIX CIIOCOOHOCTEH U YMEHUMN
CTYyJICHTA.

3. Illlanupyemble  pe3yJbTaTbl  O0y4YeHHs] 1O JMCHUILUIMHE, COOTHECEHHbIe €
IVIAHNUPYEMBbIMH Pe3yJIbTATAMM 0CBOCHHUSI 00pa30BaTeJbHONH NPOrpaMMbl

[Iponiecc u3yueHUs: MTUCIUIUIMHEI HANIPaBJIeH Ha ()OPMUPOBAHKE CJICAYIONINX JJIEMEHTOB
komneTeHmii B coorBerctBuu ¢ ®I'OC BO, OOII BO u npuobpeTeHus Cleayomux 3HaHUH,
YMEHHH, HaBbIKOB U (WJIM) OMbITA JIEATEIbHOCTH:

®opmupyemas NuaukaTop nocTukeHust Ilepeyenb
KOMIeTeHIHs KOMIIeTeHIINT NJIAHUPYEMBIX Pe3yJIbTATOB
(xoa 1 hopMyTHPOBKA) (xox u (hopMyJTHPOBKA) o0yueHust

YHuBepcajibHble KOMIIETEHIIUH
YK-4 NJ-YK-4.1 3Haer rpaMMaTH4YeCcKue
CnocobeH npUMEHSITh OcymiecTBiIET TUCBMEHHYIO U | KOHCTPYKIHH, CTPYKTYPY H
COBPEMEHHEIE YCTHYIO KOMMYHHKAaIUIO Ha | OCOOCHHOCTH  Pa3IMYHBIX
KOMMYHUKATHBHBIE WHOCTPaHHOM SI3BIKE B | THUIIOB TEKCTOB
TEXHOJIOTUH, B TOM YHUCIIE aKaJEMUYECKON U | mpohecCuoHaTbHOM 51
Ha npodeccuoHanbHOM cepax, B TOM | akaJeMHUUYECKON
MHOCTPaHHOM(BIX) YUCIIe B YCIIOBUSX | HAlIPaBJIEHHOCTH;
s3pIKe(ax), AJis MEKKYJIBTYPHOTO B3aUMOJICHUCTBUSA, | ¥ MeeT COCTAaBJIATh 51

aKaJeMUYECKOTO U MPEJCTaBisIsl  pe3yldbTaThl CBOEH | MPENCTaBIsATh B BUIE
po(hecCHOHATEHOTO NEATSIIBHOCTH ~ Ha  Pa3UYHBIX | IOKJIaJa H TPE3CHTANUN
B3aUMOJICHCTBHS HAYYHBIX MEPOTMPHUATHUSAX, BKIIOUYAs | HAYYHYIO uH(pOpMAITHIO,
MEXTyHapOTHBIE. HCIIOJIE3YEMYFO B
npodeccroHanbHOM
ACATCIIBHOCTHU, B TOM YHCJIE
IS y4acTus B
MEKIYHAPOAHBIX HAY4YHBIX
MEPOTPUITHSIX;
Baageer HaBBEIKAMH
BBICTYIIJICHUS c
COOOIIIEHNEM u




Mpe3eHTaIel Mo MPOodUITIO

CBOEH HAay4YHOH

CIICLIMAIbHOCTHU
HNA-YK-4.2 3HaeT TEPMHUHOJIOTHIO Ha
JleMoHCTpHpYyET YMEHHS | HHOCTPAHHOM  S3bIKE B
BBITNIOJIHATH Pa3Hble TUIIBI IEPEBOJIA | U3y4aeMoi 001acTu;
aKaJIeMUYECKOro TEKCTa c | YMmeer MIPUMEHSTH
MHOCTPAHHOI'0 Ha | OCHOBHBIE BU/IbI
rOCyIapCTBEHHBIN SI3BIK B | IEPEBOIYECKOM

HpO(beCCI/IOHaJ'IBHBIX Oex.

TpaHc(hOpMallUd B YCTHOM
U THCbMEHHOM IIepeBOJIE,
pedepupoBaTh
poecCHOHATBHO-
OpPUEHTUPOBAHHbIE
ayTEHTHYHBIE TEKCTHl |
COCTaBJIATh AHHOTALUM K
HUM;

Baaneer
aHAJIMTHKO-
CHUHTaKCUYECKOH
nepepadoTKu
npogeccuoHaIbHO-
3HAYUMOM HMHpOpMaALUU U
IepeBoJia aKaJeMHUYECKOro
TEKCTa C€ HMHOCTPAHHOTO
sI3bIKA HA PYCCKUM

HaBbIKaMH

4. O0beM, CTPYKTYpPA U COiepPKaAHMe TN CIUTITTHHbI

OO61mas TpyJ0eMKOCTh AUCIUILIUHBI COCTABISAET 3 3a4eTHBIX equHull, 108 akan. 4acos.

Ounasn gopma

Ne TembI (pa3nesibl) Buasbl yueOHbIX 3aHATHI, DopMBbI TEKYLIET0
n/n JUCIHIJIMHBI, BKJIIOYASl CAMOCTOSITEIbHYIO | KOHTPOJISI yCIIeBAeMOCTH
HX coJep:KaHue paboTy CTy1eHTOB,
H MX TPYI0€MKOCTh ®opMa NpoOMeKYTOUHOI
(B AKaACeMHUYECCKHUX qacax) aTTeCTAlluU
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Science as It Is 3anaHus s
CaMOCTOATEIIbHOU
aboter/Iekcuko-
1 1 10 1 10 P .
rpaMMaTHIEeCKHUIl TECT U
3amanne D YK ¢ LMS
Moodle




Organization
management

10

10

Samanus mis
CaMOCTOSITEITEHOM pabOTHI
JlekcuKo-rpaMMaTH4eCKui

tect DVK ¢ LMS Moodle

An Approach to
Academic Writing

10

16,7

Samanus i
CaMOCTOSITETbHOMN padoThI
JlekcuKo-rpaMMaTH4eCKui

tect DVK ¢ LMS Moodle

Writing a Summary and
Rendering

6,7

Samanus i
CaMOCTOSITETBbHOM PadoThI
JlekcuKo-rpaMMaTH4eCKui

TecT U 3ananue DYK 6

LMS Moodle

Presenting a Research

3anaHus aus
CaMOCTOSITETFHOU PabOTHI
Jlexcuko-rpaMmMaTH4eCKUil
TecT U 3ajianue JVK 6
LMS Moodle

Planning a Career

3amadus g
CaMOCTOSITETFHOU PabOTHI
Jlekcuko-rpaMMaTH4eCcKui

TecT u 3ajanne VK &

LMS Moodle

0,6

3ader 1 u 2 ceMecTphI

nuToro

46

0,6

54,4

108 yacob3alu?2
CeMeCTphbI

Coneprxanue pa3aeoB THCHUILTMHBI:

Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management

Discussion: How to run a company
Reading: Project management
Listening: An interview with the HPD of a large company

Language work: Words describing the issue of running a company

Grammar: The Active Voice
Skills: Writing an essay: Meeting deadlines

Tema 3. An Approach to Academic Writing

Discussion: Staff management
Reading: Stylistic features of academic writing




Listening: Teambuilding. Language of numbers and shapes

Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice

Skills: Reports on problems of staff management

Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions

Reading: The greatest transactions

Listening: Ways to protect a company from acquisitions

Language work: Tips for abstract and summary writing

Grammar: Modal Verbs

Skills: Writing a summary and rendering an article (in the field of alliances)

Tema 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb

Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tema 6. Planning a Career

Discussion: Motivation

Reading: Self-motivation at work

Listening: Email etiquette to build effective personal communication
Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood

Skills: Writing an email. Writing a covering letter

5. 06p33OBaTeJ'IbHI)Ie TEXHOJOTMH, B TOM YHUCJI€ TCXHOJOIHHU JICKTPOHHOIO oﬁyqeﬂuﬂ Hu
AUCTAHIIHOHHBIC 06Pa30BaTeHLHLIe TEXHOJOTMH, HCHOJbB3yEeMbI€ IIPpH OCYIICCTBJICHUHU
06p330BaTeJ'IbHOFO nmpouecca mo 1MCuuIlJInHe

B npornecce 00ydeHns: UCTIONB3YIOTCS CIEAYIOIINE 00pa30BaTeIbHbIE TEXHOJIOTUU:

Beoanas Jjekuusi-0eceqa — 1aeT MepBOE LEJIOCTHOE IMPEACTABICHUE O IUCLUIUIMHE H
OpUEHTHUPYET CTYJIEHTa B CUCTEME M3Yy4EHHUs JAAHHON TUCHUIUIMHBL. CTyIEHThl 3HAaKOMATCS C
Ha3HauYEHHEM M 33Ja4aMM Kypca, ero pojiblo U MECTOM B cHCTeMe YUeOHBIX JUCLUHUIUIMH, JaeTCs
KpaTKuil 0030p Kypca, aHalIu3 PEeKOMEHIyeMol yueOHO-MeToauueckoi aureparypsl. Ha nexiun
TaKXke OOBSCHIIOTCS OpraHU3alMOHHBIE 0COOEHHOCTH paboThI B paMKax Kypca.

IIpakTHYeckoe 3aHSITHE — 3aHATHE, MTOCBAIIEHHOE OCBOECHUIO KOHKPETHBIX YMEHHU M
HaBBIKOB M 3aKPEIUICHUIO MOTYYEHHBIX PH 00BSCHEHNH 3HAHHM.

Koncynbranuum — BuJ ydueOHBIX 3aHATUH, SBISIOLIUICS OAHONM U3 (QOPM KOHTPOJIS
CaMOCTOSITENIbHOW ~ paboThl  cTyAeHTOB. Ha KoHCymbTamusx 1o mpock0e CTYISHTOB
paccMaTpuBarOTCs HauOojiee CIIOXKHBIE MOMEHTBHI IMPU OCBOEGHHMU Marepuaia IJUCLMILIUHBL,
[IPENOJaBaTellb OTBEYAaeT HAa BOIPOCHI CTYNEHTOB, KOTOpPBIE BO3HHUKAIOT Y HHUX B IIpoLEcce
CaMOCTOSITENIbHOM pabOTHI.

B nporuiecce 00y4eHus1 HCHOIB3YIOTCS CIEAYIONINE TEXHOIOTUN IEKTPOHHOTO 00y4eHUs
U TUCTAaHIIMOHHBIE 00pa30BaTEIbHbIE TEXHOJIOTUU:



DJIeKTPOHHBIN y4eOHbIH Kypc no aucuuiuiuie «IlpodeccnonajbHbIii HHOCTPAHHBII
s361K» B LMS Duexrponnsriii ynusepcuter Moodle SIpI'Y, B kotopom:

- TpEICTaBJICHbl 3a/JlaHusd JJI CaMOCTOSITENbHOM paboThl OOyyarommxcs IO TeMaMm
JUCIIUIIIINHEIL,

- OCYIIECTBISIETCS MPOBEACHHE OTACIBHBIX MEPONPUATUNA  TEKYIIero KOHTPOJIS
YCIEBAEMOCTH CTYACHTOB;

- TIPEICTaBJICHBI MPaBUjIa MPOXOKICHUS MPOMEKYTOYHON aTTECTAllUU MO TUCITUTUINHE;

- TPEACTaBIEH CIHCOK Yy4eOHOW JMTepaTypbl, PEKOMEHIYEeMOW Uil  OCBOCHHS
JUCIUIINHBI,

- mocpeactBOM  (opyMa  OCYLIECTBISETCS CHHXPOHHOE U (WIM) aACHHXPOHHOE
B3aMMOJICHCTBHE MEXIY OOyd4arolmMMHCS M TMPENoJaBaTeieM B paMKaxX H3Y4YCHUS
JUCLUATIINHBI.

6. [lepeyeHb JIMIEH3HOHHOT0 M (MJIHM) CBOOOJHO PACHPOCTPAHSIEMOr0 NPOrPaAMMHOIO
o0ecrnevyeHusi, MCIOJIb3YEeMOI0 MNPH OCYIIECTBJIEHHH O00pa30BaTe/IbHOr0 Ipolecca Mo
AHCIHILINHE

B mporecce  ocymiecTBieHusT  00pa3oBaTeNbHOrO  Mpolecca M0 AMCIHUILIMHE
UCTIOJIB3YIOTCS:

151 OPMHUPOBAHUSI MATEPUATIOB UTSl TEKYILETO KOHTPOJIS YCIEBAEMOCTH U MPOBEACHHS
HpOMe)KYTO‘{HOfI aTTecranuu, AJis (bOpMI/IpOBaHI/IH METOANYCCKUX MaTepI/IaJIOB 110 JUCITUIIIIUHEC:

- mporpammbl Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeyeHb COBpeMeHHBIX NPO(ecCHOHAJBHBIX 0a3 JaHHBIX U HH(OPMANMOHHBIX
CIIPABOYHBIX CHCTEM, HCII0JIb3YeMbIX IIPH OCYILECTBJICHHH 00Pa30BaTe/IbHOI0 Mpouecca 1o
AUCHHILINHE (PU HE00X0IMMOCTH)

B mpomecce ocyumiectBiaeHus —00Opa3oBaTENBHOIO — Ipolecca MO  JUCLUIUIMHE
HCIOJIB3YIOTCS:

1. ABromarusupoBaHHass OubnuoreyHo-uHdopmanmonHas cucremMa «bBYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - mosxer ObITh BKITt0OYeHa BO Bee PIT]]

2. DnekTpoHHO-OMOIMoTeyHas cucrema «FOpaiit»https://www.biblio-online.ru/

3. DnekTponHo-OMOIMOTeUHast cucteMa «Jlanby http://e.lanbook.com/

4. DNeKTPOHHO-0MOIMOTeYHAs cucremMa «KoHcynbrant CryneHra»
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOII W  [IONMOJHHUTEJbHOIl  y4eOHOH JIMTepaTypbl, pecypcoB
MH(POPMALMOHHO-TEJIEKOMMYHUKAIIUOHHOH ceTn «UHTepHeT» (IpM He0o0X0AUMOCTH),
PEKOMEHYEeMBIX AJIfl OCBOCHUS IMCHHUIINHBI

a) OCHOBHasI JIMTEPATypPa

1. Anarmuiickuii s3eIK Uit akagemuueckux 1eneit. English for Academic Purposes :
yueOHOe mocobme ansi By3oB/ T. A. bapanoBckas, A.B.3axapoBa, T.b. Ilocnenona,
1O. A. CyBopoBa ; mon pemakmueit T. A. bapaHoBckoi. — 2-¢ wu3i., mepepad. W JOM. —
Mocksa : UznatensctBo FOpaiit, 2020. — 220 c. — (Bricmee ob6pazoBanue). — ISBN 978-5-
534-13839-9. — Tekcr : omekrponnsii // OBC IOpaiitr [caiir]. — URL:
https://urait.ru/bcode/466997

2. I'y6una, I'. T'., AHrnuiickuil s3pIk B Maructparype u acnupantype = English Language
Master"s and PhD : yue6. mocobue mns ByzoB / I'. I'. I'ybuna ; Spocn. roc. men. yH-T,
Spocnasns, U3a-so AT'TTY, 2010, 191c.

3. Taylor, J., Business English = Jlenosoii anrnuiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/466997

0) 10MOJIHUTEIbHAs JIUTEpaTypa

1. BnoBuues, A. B. AHrIuiCKuil S3bIK JUIsl MarucTpaHTtoB W acnupanToB. English for
Graduate and Postgraduate students : yueOHO-MeTOqU4ecKoe mocooue / A. B. Bnosuues, H. T
OnoBHukoBa. — 2-¢ u3., ctep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Texkcr : snexTpoHHblid / Jlanp : 3nekTpoHHO-OMOnMmMoTeyHas cucrema. — URL:
https://e.lanbook.com/book/70327 (mara oOpamenus: 06.05.2021). — Pexum gocryma: s
aBTOPU3. II0JI30BATEIICH.

2. CrynaukoBa, JI. B. AxHrmiickuii s3Ik B MexXayHapoaHoMm OusHece. English in
international business activities : yueOHoe moco6ue ajist By3os / JI. B. CtynnukoBa. — 2-¢ u3.,
nepepad. m mon. — MockBa : M3parenbctBo IOpaibit, 2021. — 216 c¢. — (Bsicmee
obpazoBanue). — ISBN 978-5-534-11015-9. — Tekcrt : anekrponnsiii // ObC IOpaiit [caiit]. —
URL: https://urait.ru/bcode/475491

3. General patterns of scientific English [Dnexkrponssiii pecypc]: meros. ykazanus / cocr.
T. B. lllyneaemosa, C. B. Bosikosa; fApoci. roc. yu-T uM. I1. I'. Jlemunosa, Hayu.-meton. coBet
yH-Ta. - SIpocnasie: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

9. MaTtepuajibHO-TeXHHYecKasi 6a3a, He0OXoAUMAs /ISl OCYIIeCTBJIEHUsI 00Pa30BaTeIbHOIO
npouecca no JTUCHHUILVINHE

MarepuanbHo-TexHUYECKas 0a3za, HeoOXoauMasi JJisg OCYIIECTBICHUS 00pa30BaTEIHLHOTO
porecca 1o JUCUUIIIMHE BKJIIOYAeT B CBOM COCTAB CIIELUAIbHbIE IOMELCHUS:

- yaeOHbIe ayTUTOPHH ISl TIPOBEICHHSI TPAKTHYECKUX 3aHATHI (CEMUHAPOB);

- yueOHble ay TUTOPUHU Il IPOBEICHUS IPYIIOBBIX U MHAWBUYaIbHbBIX KOHCYJIbTAIUA;

- yueOHbIe ayIUTOPHH JUIS TPOBEACHUS TEKYIIET0 KOHTPOJS M TMPOMEKYTOUHOMH
aTTecTaluu;

- IOMEIIEHHUS Il CaMOCTOSITENbHON paboThI;

- IOMEUICHUs I XpaHeHHs U NpOo(UIAKTUYECKOIO OOCTY>KUBAHHUS TEXHHUYECKUX
CpencTB O0yUEHHS.

CrnenuanbHble MOMENIEHHUS] YKOMILJIEKTOBAHbI CPEACTBAMU OOYYEHHs, CIYKAIUMHU IS
npeJcTaBieHus yueOHoM nHpopmanuy 60IbIION ay JUTOPHH.

ITomerieHust A CaMOCTOSITENILHOM pabOThl 00YYarOIUXCs OCHAIIEHBl KOMIIBIOTEPHOM
TEXHUKOW C BO3MOYKHOCTHIO MOJKIIIOUEHUsl K ceTu «MHTepHeT» M obecrneueHueM AO0CTyna K
3JIEKTPOHHOM MH(OpMaoHHO-00pa3oBaTenbHOM cpeae SApl'Y.

ABTOD:

HoteHT xadenpsr
HMHOCTpaHHBIX SI3bIKOB €CTECTBEHHO-
HAy4YHBIX (aKyJIbTETOB JILA. TutoBa

O0JIHCHOCHb, YUeHdsl CIenetb noonuce U.0. Qamunus


https://urait.ru/bcode/475491

IMpuaoxenne Ne 1 k padoyeil mporpaMmme QM CHUNINHbBI
«HHOCTPaHHBIN SA3BIK B 1€J10BOM M NPO(eCCHOHAIBLHOM 00IEHN I

DoH/1 OLIEHOYHBIX CPEICTB
JJIs1 MPOBe/IeHUs] TEKYIIero KOHTPOJIsl YCIIeBAeMOCTH
U IPOMEKYTOYHOM aTTEeCTAIUM CTY/IeHTOB
o JUCHHUILINHE

1. TunosBble KOHTPOJIbHBIC 3aIaHUA U HHBIC MaTE€pHUaJIbI,
HCII0JIB3YEMBIC B IIPOLECCE TEKYHIEI0 KOHTPOJIA YCIIEBAEMOCTH

3anaHus AJs51 CaMOCTOATEIbHOM PadoThl / TEKYIIero KOHTPOJIsI
(dannvie 3a0anus Mo2ym 8bINOIHAMbCA CHYOEHMOM CAMOCMOSMENbHO, 8 MAKOM Clydde
npenodasamenem 8 0653amenbHOM NopsioKe ne nposepsiomces. Ho makowce mozym
UCNONBb308aMbCS 01 MeKyuje2o KOHmpoJis chopmuposanrocmu YK-4 unouxamopwor M/J- VK-

4.1 u MJI-YK-4.2)

3ananus no teme Ne 1. Science as It Is

1. [ToaroroBka coOOIICHNS.

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. loaroroBka 3cce.

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 —
25 sentences).

3. [loaroroBka a0KjIaaA.

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YteHue U MepPeBO/ TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of
Philosophy (MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but
lower in the academic pecking order. It is still well respected, but you won’t get to call yourself
‘The Doctor’. An MLitt may be awarded as an alternative to the Master of Philosophy research
degree and is usually placed higher in the hierarchy. In contrast to other master’s degrees, an



ML.itt is not that common and just awarded by select universities, mainly in the UK, Ireland and
Australia.

A master’s program usually lasts one or two years, except for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated
master’s is essentially an undergraduate degree with the add-on of a final master’s year. It’s like
ordering a meal deal at McDonald’s rather than paying for your fries and drinks separately —
except your university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy).
In the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which
is love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission
of a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis — fit, proper, skillful) is the highest academic qualification a
scholar can achieve by his or her own pursuit in several European and Asian countries. Earned
after obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan,
Uzbekistan, Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitation
can denote the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is
named Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English-
speaking countries. It allows its holders to reach the level of the Associate Professor (Docent).
The Candidate of Sciences degree requires at least (and typically more than) three, four or five
years of postgraduate research which is finished by defence of a dissertation or a thesis. The
second stage is Doktor nauk (Doctor of Sciences). It requires many years of research experience
and writing a second dissertation. The degrees of Candidate and Doctor of Sciences are only
awarded by the special governmental agency (Higher Attestation Commission).A university or a
scientific institute where the thesis was defended can only recommend awarding a seeker the
sought degree.

Uctounuk: TonmepoBa, C. H. AHMmiicKuil s3bIK AJIi MarucTpaHToB B cdepe
koMmnbloTepHbIX HayK = English Master’s Course In Computer Science : yue6HOe nocodue / C.
H. T'onepoBa. — Owmck : M3parensctBo OMITIY, 2019. — 82 ¢. — ISBN 978-5-8268-2200-5. —
Tekcr : anexTpoHHbIN // DnekTpoHHO-OubmMoTeunas cuctema IPR BOOKS : [caiiT]. — URL:
https://www.iprbookshop.ru/105278.html (nara o6pamenus: 19.05.2021). — Pexxum nocryna:
JUUIS aBTOPU3HUP. TTOJIH30BATEIICH.



1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?

3) What is its organization in most countries?

4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?

7) What postgraduate degrees are awarded in Russia?

2. Complete the following sentences with details from the Text above.
Master’s degree programs usually include
The degree of an academic doctorate is called
Examinations are required to test .
Typically a doctorate degree takes to complete.

is earned after obtaining a PhD degree.

The first stage research degree in Russia is
. The second stage research degree in Russia is

. Mark these statements T(true) or F(false) according to the mformatlon in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel
scientific work.

7. Typical kandidat nauk path from admission to diploma takes 2—-10 years.

8. Academic titles of dotsent and professor are issued to active university staff who
already achieved degrees of kandidat or doctor.

WNO O A WN

Bananust mo Teme Ne 2. Organization management

1. AyaupoBaHnue

Listen to Helen Jenssen of MacroPlan talking about project management and answer
the questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. Identify the tasks above that she mentions.

2. ITucbmenHasi pa6ora (J1e;10Boe MUCHMO)
Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.
The senior manager has asked the project leader to:
1. Take responsibility for organizing the transfer of the company’s headquarters to a
new location
2. Prepare a one-week training course for senior executives
3. Create a new company website
4. Organize the company’s annual sales conference.



3. IlucbmenHas padora (3cce)

In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended?

3amanus mo Teme Ne 3. An Approach to Academic Writing

1. Jlekcuko-rpaMmaTnyeckas padora

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a difficult, in a way that tests your ability

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c the character or feeling of a place

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local premises headquarters regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
qualifications; recruit; skills.

Our company uses a professional agency to ....... (1) new ....... (2). The company is a
management consultancy, so most new workers have a university ....... (3), even if they have
little experience in this particular ....... (4). Also, it’s quite typical for people to have done other
jobs during their ....... (5) before becoming management consultants. The company ....... (6)
about 500 people. For the first two years, workers are on temporary ....... (7), but after that,
people are usually made permanent. I think our company is a good ....... (8) — new employees
are given an induction ....... (9) when they start, and on-the-job training to pick up the necessary
....... (10) to do our work well, and the professional ....... (11) which are expected by our
clients. Also, we’re closely supervised, and my ....... (12) Adam, regularly appraises my
progress both formally and informally.

2. JlekcuKO-TpaMMaTHyecKasi padoTa

1. Which of the italicized expressions might be more suitable for an academic paper?
Can you think of additional alternatives?

1. Crash test dummies are really important for /an integral part of automotive crash tests.



2. According to a recent study just about /nearly 25% of all cell phone users view text
messaging as an important source of entertainment.

3. There has been a lot of /considerable interest in how background sounds such as music
affect an individual’s ability to concentrate.

4. We obtained robust / nice results using structural bamboo rather than timber.

5. Consumer interest in electronic billing and payment is getting bigger and bigger /
increasing.

The more difficult task is making good language choices on your own. We have helped
you a bit in this next part of the task by italicizing the phrases that you could change. You may
need to make other changes so that the sentence is still grammatical.

6. The competition faced by U.S. growers from imports of fresh vegetables has gotten
more intense.

7. Many urban areas do not have enough land to build new public schools.

8. Allergic reactions to local dental anesthesia do not happen very often.

9. The doors on these ferries were made bigger to make it easier to load and unload
vehicles.

2. UTeHUe U MepeBoj] TEKCTA

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to which
values and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she
could perform any activity or skill at workplace (loannidou, Karagiorgos, & Alexandris, 2016).
The next cognitive class of psychological empowerment was self-determination that referred to
the control and autonomy over initiation, regulation and continuance of any behavior at
workplace (Deci, Connell, & Ryan, 1989). The final facet of psychological empowerment was
impact that reflected the personal belief about how much one could affect the strategic,
administrative, operative and organizational output at workplace (loannidou, Karagiorgos, &
Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralized
decision-making in organization that authorized the lower level employees to actively play their
role in the decision-making process (Spreitzer, 1995). In this context, inclusive work
environment may be considered most suitable because in such workplace environment voices
were heard and respected, diverse ideas and perspectives were valued, and employees were
encouraged to make their useful contribution to organization (Pless & Maak, 2004). The role of
leader was highly significant to build and nourish a specific environment at workplace.



Presenting the inclusive leadership theory, Hollander (2009) emphasized that leaders’
effectiveness lay in the empowerment of their followers and enabling two-way influences
through promoting the followers autonomy, skills and responsibility. Inclusive leaders were
considered open to listen and respond to their followers’ opinions, shared vision and valued their
contributions to organization (Choi, Tran, & Park, 2015). So, the feelings of empowerment
emerged among them (Liden, Wayne, & Sparrowe, 2000; Nishii & Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where
employees enjoyed great autonomy to decide their work activities on their own. Inclusive leader
valued the inclusion of employees at work setting (Salib, 2014), and employees having value of
being included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader
cultivated a supportive external setting, which was also supported by the notion of CET (Deci,
1975), and consequently, employees felt internal motivation in the form of psychological
empowerment.

Considering inclusive leadership as one of the most important supportive situational
factor, it may deeply influence the meaningfulness and impact of the job through leveling the
self-determination and competence of employees that consequently heightens the intrinsic
motivation of employees. More recently, Randel et al. (2017) also proposed the relationship
between inclusive leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

3amanus mo teme Ne 4. Writing a Summary and Rendering
1. Ytenue u nepeBo Tekcra. [lucbmennas padora (moaroToBKa pe3oMe CTaTbm).

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. UTeHue U mepeBo] TEKCTA.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these
phrases in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target

firms on the performance of technological mergers and acquisitions (M&As). Extending
previous research that has focused on the quantitative characteristics of knowledge, this research
introduces a framework capturing the effects of both the quantity and quality of knowledge in
overlapped and nonoverlapped parts of the knowledge base on subsequent innovation
performance. Analyzing a data set of 192 technological M&As of 162 high-technology firms
from 2001 to 2009, the results show that a high quality of overlapped knowledge has a positive
effect on subsequent innovation performance, while the effect is negative for nonoverlapped
knowledge quality. In addition, this research investigates the influence of the knowledge quantity
on subsequent innovation performance. The implication of this research is that the knowledge
overlap in technological M&As is essential for acquiring high-quality knowledge from the target
firm and for improving innovation performance.



Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity

Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018

Published online by Cambridge University Press: 27 September 2016, pp. 258-278

Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and
by uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

3ananus mo reme Ne 5. Presenting a Research
1. HOI{FOTOBKa npe3ceHTanumu

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:

1. Starting the presentation.

2. Introduction of the research.

3. The aim of the research.

4. The problem of the research.

5. Describing methods.

6. Making results and conclusions

2. YcrHOe u3jI0KeHHE MO0 TeMe (BBICTYIUIEHHME C JOKJAJA0M HAa KOH(epeHUuH).
MoaroroBka npezentanuu. [lucbMennas padora (MUCbMO)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -



e-mail -

The language of the report -

2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.

3axanus mo teme Ne 6. Planning a Career
1. llncbmMenHas padora (HanMcaHue JeJI0BOr0 MUCHMA U pe3roMe)

1. Study the parts and some features of a CV. Use the samples, templates, and writing
tips to make your CV stand out for employers. Look for additional information on the website
— URL: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you
think you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter
using qualifications you already have, or ones that you think you might get. Look for additional
information on the website - https://www.thebalancecareers.com/search?g=covering+letter

2. Ytenne u nepeBoj Tekcra. PedpepupoBanue crarou

1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Get Some Great Phone Interview Tips” by Alison Doyle -
https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcTHoOe u310:keHHe o TeMe (IOAT0TOBKA J0KJIA/1a) U MOAr0TOBKA NMPe3eHTANNH

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

JIekcHKO-rpaMMaTH4YeCKHHl TECT 10 TeMe
Types of Questions (pa3xe 1)
(tect mpoBoautcsi B YK «IIpodeccnonansusbiii nHOCTpaHHBI si361k» B LMS Moodle)
(nposepka cpopmuposannocmu YK-4, unouxamop HJ/-VK-4.1)

B Tecte mpencraBneHsl 3a1aHKs Ha IPOBEPKY 3HAHWW IPABWIJI ITOCTAHOBKH PA3IMYHBIX
TUIIOB BOINPOCOB M YMEHUN YNOTPEOATh UX B HY)KHOW KOMMYHHKAaTHBHOH CHUTyalluH, a TaKxke
OTBCYATh HAa HUX, OCYHICCTBIIAA YCTHYIO U MHCHBMCHHYIHO KOMMYHUKAIIUIO B aKa}IeMI/I‘IeCKOﬁ n
npodeccuoHanbHbIX chepax. Tect cogepxut 10 BOmpocos.

MaxkcuManbHbId Oani 3a mpaBWiIbHBIA OTBeT cocrtaBiser 0,5 Oamra. MakcumanbHOe
KOJINYECTBO 0ayIoB, KOTOPOE MOXKHO IMOJIyYUTh 110 UTOraM Tecta, coctasiseT 5,00 6ammos. Ha
KaX/IbIii BONIPOC JTaeTCs JIBE TOMBITKA OTBETA, B Cllydae MPaBHIBHOTO OTBETA CO BTOPOTO pasa


https://www.thebalancecareers.com/curriculum-vitae-4161920
https://www.thebalancecareers.com/search?q=covering+letter
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/top-interview-tips-2058577

KOJMYECTBO Oa/uioB 3a TMPaBWIBHBIA OTBET YMEHBIIAETCS B JIBa paza IO CPaBHEHHUIO C
MaKCUMaJIbHO BO3MOKHBIM.

Ha npoxoxnenue tecra naercst 30 MUHYT.

HUtorn MPOXOKACHUA TECTA OUCHHUBAIOTCA IO CIICAYIOIIUM IIPaBUJIAM:

- KOJIMYeCTBO HaOpaHHBIX 0a/1oB OT 4,6 10 5,00 COOTBETCTBYET OIICHKE OTIUYHOY;

- KOJIMYECTBO HaOpaHHBIX 0ayIoB OT 3,6 10 4,5 COOTBETCTBYET OLIEHKE «XOPOIIO»;

- KOJIMYecTBO HaOpaHHBIX OamioB ot 2,8 10 3,5 COOTBETCTBYET OLICHKE
«yHOOBIETBOPUTEIILHOY,

- KOJIMYECTBO 0aJIJIOB MEHBIIIE 2,7 COOTBETCTBYET OLICHKE «HCYOOBJIICTBOPUTCIIBHO) .

Ilpumepnwvie 6onpocor mecma:

Bomnpoc 1. Put the words in the right order to ask the question. (0,5 6asa)

everyone / is / ready to make a report

IIpaBuJbHBII 0TBET

Is everyone ready to make a report?

Bomnpoc 2. Put the words in the right order to ask the question. (0,5 6aa)

been / have / where / you / when Professor Wallace spoke

IIpaBuJbHBIE OTBETHI

Where have you been when Professor Wallace spoke?

Bomnpoc 3. Put the words in the right order to ask the question. (0,5 6aa)

do / batteries / sell / you / for such electronic devices

IIpaBuJbHBII 0TBET

Do you sell batteries for such electronic devices?

3aganue mo reme
Types of Questions (pa3xeu 1)
(3amanue naercs B DYK «IlpodeccuonanbHblii HHOCTPpaHHBINH s13bIKk» B LMS Moodle)
(nposepka chopmuposannocmu YK-4, unouxamopwt H/[-VK-4.1 u UJ]-VK-4.2)

3amanue, MpoOBEpsieMON TMpernoaaBaTeNeM, HampaBleHO Ha MPOBEPKY 3HAHWUN TMpaBUI
MOCTAHOBKM PA3JIMYHBIX THUIIOB BOINPOCOB M YMEHHUH YHNOTPeONSATh HUX B HYXHOU
KOMMYHHKATHBHOW CHUTyalldd TMPH OCYLIECTBICHUH KOMMYHHKAIIMM B aKaJeMUYECKON U
npodeccuoHasibHON cdepax. [Ipyu BHIIOJHEHWHM [AHHOTO 3aJlaHUsl CTYACHT JEMOHCTPUPYET
YMEHHE BBINOJIHATh NEPEBOJI aKaJeMHUYECKOro TEKCTa C MHOCTPAHHOTO Ha TOCYAAapCTBEHHBIN
A3bIK B IPO(ECCUOHATIBHBIX IIEJISAX.

[IpaBUIBHO BBHIMOJHEHHOE 33aJaHME OLICHMBAETCS B YCTaHOBJIEHHBIH Oamin. Kaxmoe u3
3a/laHuil MOXKET OBITh OLICHEHO IMOJIOBUHOM 3asiBICHHBIX IO HEMY OajlioB, B Cily4ae, Korjaa npu
€ro BBINIOJHEHUH NMPaBWIBHO yKa3zaHa (popmMa ciioBa, HO UMeroTcs opdorpaduyeckre ommuoKH.

[TosnHOCTBIO HEMPABUIILHO BHIIOJHEHHOE 3aaHue - 0 6ayios.

Tpebosanus K 1eKcuKo-epammamuieckol pabome:

«OTIIMYHO» - BEITIOJIHEHO Ooitee 91% 3amanuit

«XOpOLIOY» - BBIOJIHEHO Ooiee 71% 3amanuii

«YIIOBJIETBOPUTEIHLHOY - BBITIOJIHEHO Oonee 51% 3amanmit

«HEYJIOBJIETBOPUTEIHHO» — BBIMOIHEHO MeHee 50% 3amanuit
IIpumepnvie onpocul 3a0anus.

1. Read the first five pages in the paper “Background subtraction in real applications:
Challenges, currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans ,
Alberto Jorge Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions


https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub

- 3 tag questions
- 2 alternative questions

Jlekcnko-rpaMMaTH4YeCKHUH TeCT 10 TeMe
The Passive Voice (pa3xes 3)
(tect mpoBoautcsi B YK «IIpodeccnonansubiii HHOCTpaHHBI si3b1k» B LMS Moodle)
(nposepka cpopmuposannocmu YK-4, unouxamop H/J-VK-4.1)

B Ttecre mpencraBieHbl 3agaHUs Ha MPOBEPKY 3HAHMK YMEHMH ymnoTpeOieHus (opm
IJ1aroJIoB B IACCUBHOM 3aJI0T€ B aHIVIMKHCKOM si3bIKe. TecT conepxut 20 BOIpOCOB.

MakcumanbHbIi 0an 3a MpaBWIBHBIA OTBET cocTtaBiser 0,25 Oama. MakcumanbHOE
KOJIMYECTBO 0aJIJIOB, KOTOPOE MOXKHO TOJYYUTh IO UTOraM TecTa, cocrapisier 5,00 6amios. Ha
Ka}K,I[Hﬁ BOIIPOC Oa€TCA ABE IIOIBITKW OTBETA, B ClIy4dYac IIPaBUJIBHOI'0 OTBETa CO BTOPOro pasa
KOJIMYECTBO 6aJIJIOB 3a HpaBHHBHBIﬁ OTBCT YMCHBIIACTCA B JBa pasa IO CPaBHCHUIO C
MaKCHUMAJIbHO BO3MOKHBIM.

Ha npoxoxnenue tecra ngaercs 40 MUHyT.

Htorn MPOXOKACHUA TECTA OUCHUBAIOTCA 110 CICAYIOMIUM ITPpaBUJIAM:

- KOJIMYECTBO HaOpaHHBIX 0ayuioB OT 4,6 110 5,00 COOTBETCTBYET OIEHKE «OTIHYHOY;

- KOJIMYECTBO Ha6paHHbIX 0aJlIoB OT 3,6 a0 4,5 COOTBETCTBYCT OLICHKE «XOPOILIO»;

- KOJIMYeCTBO HaOpaHHbIX OamioB ot 2,8 1m0 3,5 COOTBETCTBYET OIICHKE
«YOOBJICTBOPUTCIIBHO»

- KOJIM4YECTBO 0ayuIOB MEHbIIE 2,7 COOTBETCTBYET OLIEHKE «HEYIOBIETBOPUTEIBHOY.

Ipumepnwvie gonpocol mecma.

Bonpoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

This event (broadcast, present progressive) around the world.

HpaBI/IJIbeIe OTBETbI

They are being developed (It is being broadcast)

Bonpoc 2. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

My brother (promote, present perfect).

HpaBI/IJIbeIe OTBETbI

He has been promoted (He's been promoted)

Bonpoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

The jobs (assign, future perfect) by the time we arrive.

HpaBI/IJIbeIe OTBETbI

They will have been assigned (They'll have been assigned)

3amaHue Mo TemMe
Writing a Summary and Rendering (pa3aed 4)
(3ananue naercs B DYK «Ilpodeccuonanbublii HHOCTpaHHBIH s13bIKk» B LMS Moodle)
(nposepka cpopmuposannocmu YK-4, unouxamopwt HU/[-VK-4.1 u HJ]-VK-4.2)

3asaHue, MPOBEPSEMOM IPENOoJaBaTeIeM, HAIIPABICHO HA MIPOBEPKY YMEHHS IPUMEHSATh
OCHOBHBIC BHJIbl TIEPEBOJYECKON TpaHCPOpMallMd B YCTHOM U IHCBMEHHOM IIE€PEBOJE,
pedepupoBath MNpodeCcCHOHATLHO-OPUEHTUPOBAHHBIE AyTEHTHUYHBIE TEKCThl U COCTaBISATH
aHHOTaUMU K HUM. [Ipu BBINOJIHEHUWM AAHHOTO 3aJaHUS CTYJEHT JIEMOHCTPUPYET YMEHHE



BBITMIOJHATH MEPEBOJI aKaJEeMUUYECKOr0 TEKCTa C MHOCTPAHHOI'O Ha TOCYAApCTBEHHBINH S3BIK B
npo(ecCHOHATBHBIX TEISX.

[IpaBuiIbHO BBINIOJHEHHOE 33/IaHHE OLEHUBAETCS B yCTaHOBIEHHBIM Oamn. Kaxnoe us
3a/laHuil MOXKET OBITH OIICHEHO IMOJIOBHHOM 3asBJICHHBIX MO HEMY OaJIOB, B CiIydae, KOTJa Mmpu
€ro BBINMOJHEHUH MTPABIIIbHO YKa3aHa opMa clioBa, HO UMEIOTCs opdorpaduueckre omuoKy.

[ToyTHOCTBIO HEMPAaBUIIBLHO BHITIOTHEHHOE 3a1anHue - () OayioB.

Tpebosanus K 1eKCUKO-2PAMMAMUYECKOl pabome:

«OTJIMYHOY - BHIMOIHEHO Oonee 91% 3ananuii

«XOpOIIOY - BIMOJHEHO O0see 71% 3amanuii

«YIOBIIETBOPUTEIHHO» - BHIMMOJTHEHO Oosee 51% 3amanuii

«HEYJIOBJIETBOPUTEIILHO» — BBINOJHEHO MeHee 50% 3anaHuit
IIpumepnvie onpocwl 3a0anus:

W3yunte cepuro crateil U3 )KypHaia HIDKE.
Bam neobxooumo:

1) nmepeBectu cTaThu

2) BBINKCATh CJIOBA 10 3a1aHHON TemaTuke (He MeHee 50 cjIoB)

3) noarotoBUTh pedepar (KpaTKoe coaepskaHue CTaThH, Mepeaaroliee OCHOBHYIO €€ CYyTh
Ha aHmmwmiickoM  si3eike) w3 30 mpennokenuid. [IpenBapuTenbHO — M3yddTE€ — MpPaBHIIA
pedepupoBanusi B COOTBETCTBYIOIIEM pa3fienie Kypca.

Texcr pedepara Ha aHTIMIICKOM sI3bIKE B 00bEMe (He MeHee 30 mpeIoKeHni) JOKeH
ObITh HaOpaH B pemakrope Microsoft Word for Windows. IIpudt Times New Roman, pasmep
mpudta — 12 Texcr Habupaercs depe3 1,5 mHTepBan ¢ orctynoM B abzamax 125 mwm. Iloms:
paBoe, JIeBOoe, BepxHee, HuxkHee — 2,0 cM.

Pedepar momxkeH ObITHP HamucaH IO NPUBEACHHOMY BaMH IUIaHY, C BBIICICHHEM
yKa3aHHBIX IYHKTOB B KadecTBE IOJ3arojOBKOB Ballero JAOKIaAa. B KoHIe Hago caenarthb
CCBUIKY Ha UCTOYHUKH I10 IIPUMEPY:

References:

1. A booming trade in bugs is undermining cyber-security // The Economist. - March,
4th. - 2021. - P. 52 — 54.

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online // The Economist. - August, 5th. - 2021. - P. 59 - 60.

Texyujuit KOHTPOJIb OCYIIECTBISIETCS B TEUECHHE CEMECTPA B BUJIE:
YCTHOTO U3JI0KEHUS 10 TeMe (paccka3, cooOIIeHue, JOKIa)
Npe3eHTalUN

MMCEMEHHOM paboThI (IeJI0BOE MUChMO, Pe3IOME, 3¢Ce U T.IT)
KOHTPOJIA UHANBUAYAJIBHOTO YTCHHUA

JIEKCUKO-TpaMMaTH4YeCKOi paboTh (TecTa)

ayJTMpPOBaHUSI.

ok wdpE

Kpurepun oueHoxk Bua0B padoT B paMKax TeKylero KOHTPOJIs:

1. [IpaBuiia olleHUBaHMsI YCTHOTO U3JIOKEHUS O TeMe (pacckas, coobIIeHue, JTIoKIa):

CTyZneHTBbI TOTOBSIT YCTHOE M3JIOKEHHE IO TeMme, cocTosdmme u3 20-25 npeayiokKeHHi.
Tema n0KHBI OBITH OCHOBAaHA Ha 3apaHee MPOWIeHHOM TekcTe. IIpu oTBeTe CTyIEHTHI MOTYT
MOJIb30BaThCs  MOJAPOOHBIM WJIM  KpaTkuM IUIaHOM. CTyIeHT OCYIIECTBISET JEJIOBYIO
KOMMYHHMKAI[MI0O Ha MHOCTPAHHOM $I3bIKE C Y4Y€TOM OCOOEHHOCTEM OQHUIMATIBLHOTO U
HEO(UIIMATBHOTO CTUJIEH OOLIEHUS M COLMOKYJIBTYPHBIX pa3nuuuii. CTyAEHTHI JOJKHBI OBITh
TOTOBBI OTBETUTH HA OJIMH-/IBA JIOTIOJHUTEIBHBIX BOIPOCA M0 TEME.

Tpebosarus Kk yCMHOMY U3LOICEHUIO NO MeMe:




«OTIUYHO» - clejaHo cooOmieHue B oObeMe He MeHee 30 mpemioxeHuid m Oosee (B
3aBHCHUMOCTH OT CTaTyca IPyMIbl): peub Oeras, J0ImycKaeTcst He 0osee 0JHOM rpaMMaTHYeCKOn
U OAHON (POHETHYECKON OMMOKHM, MCIOIB3YETCs OMopa B BHUJIEC KPATKOTO IUIaHA WJIM BEICTCS
CBOOOJTHOE TMOBECTBOBAHME; IPH HEOOXOJMMOCTH [aeTcs OTBET Ha OJIWH-/Ba BOIPOCA
IperoIaBaTels;

«XOpOIIIO» - CHIeTaHO COOOIIeHNEe B 00beMe He MeHee 25-27 mpeanoKeHui, peub Oeras,
JIOITycKaeTcs He OoJiee ByX IpaMMAaTHUYECKUX U JIBYX (POHETHUECKUX ONIMOOK, MUCIIOIB3YETCS
oropa B BUAC KPATKOr'o IJIaHAa WJIM BCACTCA CB06OI[HOC IMOBCCTBOBAHUE; IIPU HGOGXOIII/IMOCTI/I
JIaeTCsl OTBET Ha OJIMH-J[BA BOIIPOCA MPETIOIaBaTelIs;

«YIOBIIETBOPUTEIBHO» - CAETAaHO cooOIIeHne B o0beme He MeHee 10-12 mpemiokeHuHid,
peub ¢ may3amu, JoIycKaercss He Oosiee 4-5 rpaMMaTHUecKuX U 3-4 (OHETHUYECKUX OLIMOOK,
UCTIOJIB3YETCsl OMOpa B BHJE PACIIMPEHHOrO IUIaHA; IPENojaBaTellb BBIHYXKACH 3a/1aBaTh
JIOTIOJTHUTEIILHBIE BOIIPOCHI;

«HEYJIOBIIETBOPUTEIBHO» - CAETAHO coolImieHue B oobeme MeHee 10 npeiokeHuil, peusb
HEYBEPEHHAs!, C TIOCTOSSHHBIMU TPAMMATHYECKUMHU U (DOHETUYCCKUMU OIMMOKAMU; UCTIOIb3YyeTCs
OTI0pa B BHJIE TIOJTHOTO TEKCTA.

2. [1paBuiia OlICHUBAHUS [TPE3CHTAINH

CrTyneHTbl TOTOBAT NPE3CHTAllMM M0 BbIOpaHHOW Teme, wucnonb3ys Power Point
uHauBuayanbHo (10 crnaiiioB, KOTOpBIE BKIIIOYAIOT HE3HAKOMYIO JIEKCHKY, MUHHU-TECT A
KOHTpPOJISI TOHMMAaHUS MaTepuana OJHOTPYIIHUKAMHU, CIIMCOK HCHIOJIb3yEeMbIX JHMTEPATYPHBIX
UCTOYHHUKOB). OTBET JAOJKEH BKJIIOYATh HE MeHee 20 MpeyioKeHnd Ha TeMY UHJIUBUIYaJIbHOTO
YTeHUs B CBOOOAHOM u3nokeHuu. [locie npe3eHTanuu npenogaBareins 3a/1aeT JBa-TPU BOIIpoca
Ha TOHUMAaHUE.

Tpe6OBaHI/I${ K IPpEACTABJIICHUIO ITPE3CHTALIUN

Onenka
«OTJIMYHO» «XOPOIIIOH» «YIOBJICTBOPUTENH | «HEYIOBJIETBOPUTEI
HO» BHOY
Conepxxkanne | OcHOBHOE OcHoOBHOE Omnucanue cnaiiga | Onucanue cnaiiga
OTBETa coJiepKaHue co/iepKaHue 0OeCCHUCTEMHO. OCCCHUCTEMHO.
TEMBI OTPAXKEHO, | TEMBI SI3BIKOBEIX OMHMOOK | SI3BIKOBBIX OIINOOK
Marepuan OTPaXKEHO, He Oosiee yeThipex | Oosee 4eThpex Ha
H3JIaraeTcs Marepual Ha OJWH CIIaii OJIWH CIIaii
JIOTUYHO B n3jaraeTcs
IOCJIEOBATENIbH | HEAOCTATOYHO
0. SI3BIKOBBIX JIOTUYHO,
omuOoK He HMEIOTCS
0oJree OHOI- HETOYHOCTH B
JBYX Ha OJVH nosaye (pakToB
CIIai. U UMEH.
SI3BIKOBBIX
OIIINOOK HE
Oosee Tpex Ha
OJIVH CJaim.
Odopmnenne | UmmtoctpatuBubl | MmtoctpatuBe | MmtoctpatuBHblil | MmrocTpaTUBHBIM
C IIOMOIIIBLIO H TEKCT BIH TEKCT TEKCT HE TEKCT HE
clIaigoB BOCIIPUHUMAETCS | BOCIPUHUMAETC | CIIOCOOCTBYET COOTBETCTBYET
JIETKO U IIOJIHO. s HE Bceraa CUCTEMHOMY COJIEPKaHUIO TEMBI.
JIETKO | TOJTHO, | BOCHIPHUSTHIO TEMBI.
HE BCE MTPUMEPHI
CBSI3aHEBI C
coJiepKaHUuEM




claunna.

Brictymiienue | Beictynatomuii | Beictynaromuii | Marepuan Marepuan
CBOOOJTHO JIOTTyCKaeT u3naraercs Ha 70- | u3naraercs ¢
BJIAZIEET S3bIKOM | TepMuHOJornue | 80% c omnopoii Ha IIOJIHOW OIOPOM Ha
TEMBI, SICHO U CKHe MUCHbMEHHBIA TEKCT | TEKCT
IrpaMOTHO HETOYHOCTH,
U3JIaraer ee MOXET
coJiep>KaHue. MOBTOPSITHCSL.

3. IlpaBuna OLICHMBAHMS NMMCHbMEHHOM Da6OTI>I (Z[GJ'IOBOG OUCbMO, PC3IOMEC, AHHOTAIuA,

pedepar H T.11.)

[luceMennass paboTa MO HWHOCTPAHHOMY SI3BIKY OTpa)kaeT BJIAJICHHUE HaBBIKAMU
MUCbMEHHOW KOMMYHHKAIIMM B O(DHIMATBHBIX M HEO(PHUIMATBHBIX CHTYaIUsSX OOIICHHS.
[TucemenHass paboTa MO HMHOCTPAHHOMY SI3BIKY TpeOyeT KaueCTBEHHOTO COACpNKAHUS H
XOpOIIeH OpraHu3alMOHHONW CTPYKTYPBI, a TakKe TPaMOTHOTO S3BIKOBOTO O(MOpMIICHUS.
[TucemenHas paboTa JOKHA COMEPKaTh: YETKOE U3JI0KEHUE CYTH MOCTaBICHHON MPOOIEMBI,
BKJIIOYATh CaMOCTOSITEIIBHO IMPOBEICHHBIM aHAM3 3TOW MPOOJIEMBI, BBEIBOJBI, 0000IIarONIHe
ABTOPCKYIO MO3UIHIO.

Tpebosanus k nucemenHol pabome (0en08oe NUCLMO, pe3tome, AHHOMAYUsL, pe3tome N

T.I1.)
Onenka
«OTIIMIHOY «XOpOILIO» «YIOBJIETBOPUTENIH | «HEYIOBIETBOPUTEN
HO» BHOY
Pemenue B Tekcte B tekcTe Texkct He oTpaxaer | B Tekcre He
KOMMYHUKATH | OTPaKE€HbI OTpa’kKeHbI BCE aCIICKTHI OTPAKEHBI ACTIEKTBHI,

BHOM 3aJ1a4u

IIOJIHOCTBIO BCC

IIOJIHOCTBIO BCEC

3aJaHus, UMCIOTCA

IIPpUBCICHHBLIC B

ACTICKTBI TEMBI, aCIMEeKThl TEMBI, | MPOOJIEMBI 3aJlaHUH, 3CCE HE

CTHIIb HO UMEIOTCA CTUJIEBOTO COOTBETCTBYET

oopmIieHUs HEKOTOpbIE odopmIIeHUS B yKa3aHHOMY

peYd yUUTHIBACT | CTUJIEBBIC 3HAYUTEIEHOM 00BEMY WIIH CBBIIIIE

0COOEHHOCTH HapyIIEeHUS KOJIMYECTRBE. 30% TtekcTa

odunmansHOro U | opopmIIeHUs COBHAJAET C

HeOo(UIIUATTEHOT TOTOBBIM

0 cTUJen COYMHEHHEM WU

oO1IeHHUS. paboToii Jpyroro

CTYJEHTa

Opranmzanus | Bee [TpakTuecku He Bce Her noruku B
TeKcTa BBICKa3bIBaHUS BCE BBICKA3bIBAHUS MOCTPOCHUU

TTOJTHOCTBIO BBICKA3bIBAHUS | JIOTUYHBIE, MIpEeAJIOKEHUH, TUIaH

JIOTUYHBI, U JIOTUYHBI, XOTSI | HapyIIEH IJIaH, HE COOTBETCTBYET

rPaMOTHO HMEIOTCS €CTh OIIUOKH B TeMe, UMEeeTCs

odopmIIeHBI HeOOoIbIINe MIPUMEHEHUU CJIOB- | Oosee ceMu

CTPYKTypa OTKJIOHEHHS OT | CBSI30K WUIH TH IpyOBIX JIEKCHUKO-

TeKcTa T1aHa, (bpa3sl IPUBEACHBI | TPAMMATHYECKUX

COOTBETCTBYET HEJIOCTATKHU TIPH | B OTPAaHUICHHOM OIIHOOK.

IJIaHy, CPEACTBA | UCMOJIB30BAHUU | KOJHYECTBE, HET

JTIOTUYECKOU CJIOB-CBSI30K M | JIJIGHUS TEKCTa Ha

CBSI3U TEKCT He BCerja | ab3allbl, UMeeTCs

3a/IeCTBOBaHbl | KOPPEKTHO Oosee Tpex rpyObIx

B KOPPEKTHOMH pazzieneH Ha JIEKCHUKO-

dbopme, a TekCcT | ab3arIrsl, rpaMMaTHIECKUX

uMeeT ab3albl. MMeEEeTCs He OIHUOOK.




Oouee Tpex
HErpyOBIX
JIEKCHKO-
rpaMMaTHYECKH
X OLIMOOK.

4. ITpaBuiia KOHTPOJIS MHAMBUIYAILHOIO YTCHUS:

NunuBuayaapbHOE YTEHUE - 3TO (popMa caMOCTOATEIBLHON pabOThI, KOTOPYIO CTYJIEHTHI
BHITIOJHSIOT BHE Y4YeOHOW ayIWTOpUH, OPHUEHTHUPYSICh Ha paboTy KaKIOro CTyJCHTA.
NHnuBuyanpHOE YTEHUE OTPaXKaeT BJIaJCHUE HAaBBIKAMHU IEPEBOIa C HHOCTPAHHOTO Ha PYyCCKUI
S3BIK YUEOHBIX M ayTEHTUYHBIX TEKCTOB OOIIEro W MPOECCHOHATBHOIO HAa3HAUCHUs. 3alaHus
10 MPOYUTAHHOMY TEKCTY MOTYT BapbHpPOBAThCS B 3aBHCHUMOCTH OT IIeJIeH YUCOHBIX 3aHSATHH.
JIist MHIUBUTyaTbHOTO YTSHUS MCTOIB3YEeTCS OPUTHHAIBHAS JTUTEpaTypa MO CIEeNUaIbHOCTH B
obmem obveme ot 25000 mo 30000 meu.3H. BeiOOp MarepuanoB mjisi IEpeBOja 3aBUCHUT OT
po(heCCHOHALHOTO HMHTEpeca WM Y4eOHOW HEOOXOJMMOCTH CTYJCHTa WM PEKOMEHIAIIUU
npenonaasarens. Ha ocHOBe mepeBoja TOTOBHUTCS cooOmieHue (mokinan) B odobeme 30-35
IIPEIIOKECHUH.

Tpebosanus kK UHOUBUOYATILHOMY YIMEHUIO

«3a4TeHO0» - CTAaBUTCS CTYJICHTY, €CIM OH MPAKTUYECKH TOJHOCTHIO MOHST YICOHBIH
WIM ayTeHTUYHBIN TEeKCT (MyOIUIUCTUYECKH, HAYYHO- MOMYJISPHBIN, Xy105KECTBEHHBIH U IIp.).
OH UCTIOIB30BaN IMPU ITOM BCE U3BECTHBIC MPUEMBI, HAIIPABJICHHBIC HA MOHUMAHHE YHUTAEMOTO
TeKcTa (CMBICIOBYIO JIOTaaKy, aHanu3). OH cyMmel MPaKkTUYeCKH MOJHOCTHIO MOHSTH TEKCT Ha
OCHOBE €0 CTPYKTYPHOU MepepaboTKH (CMBICIIOBOTO M CTPYKTYPHOTO aHAIIN3a OTACIBHBIX MECT
TEKCTa, BBIOOPOYHOrO MEepeBoJa M T.JA.), YCTAHOBUTh NMPUYMHHO-CIEICTBEHHYIO B3aUMOCBS3b
(GakToB ¥ COOBITHIA, M3JIOKCHHBIX B TEKCTE, 000OIINTh M KPUTHICCKH OIICHUTH MOJIYYCHHYIO M3
TeKCTa MHPOPMAINIO, KOMMEHTUPOBATh (DAKThI, COOBITUS C COOCTBEHHBIX IMO3MIMHN, BhIpaXkas
cBoe MHeHue. OJHAKO CTYJEHT MPU ATOM HEOJHOKpPATHO oOOpamaics K ClIoBapro. 3ajiaHus,
MOCTaBIICHHBIC TIPEToAaBaTeNeM epe] MPOUYTEHUEM TeKCTa, BBITIOJIHEHBI HE MeHee YeM Ha 2/3.

«He 3auTeHO0» - CTaBUTCS CTYJICHTY, €CJIH OH HE IMOHSUT TEKCT WM MOHSUT COJICPIKaHHE
TEeKCTa HEMpaBUIbHO, HE OPUEHTHPOBAICA B TEKCT€ NpPHU TIOMCKE OMpeAeNieHHBIX (PaKTOB,
aOCOJIIOTHO HE CyMel CEMaHTHU3UPOBATh HE3HAKOMYIO JIEKCHKY. 3alaHusi, TOCTABJICHHBIC
mpenoaaBaTenieM nepes] MPOUYTEHUEM TeKCTa, BEITIOTHEHBI MeHee ueM Ha 2/3.

5. IlpaBuiia olieHUBaHMsI JEKCUKO-TpaMMaTH4ecKoil paboThl (TecTa):

OneHka 1Mo pe3yjibTaTaM JIEKCHUKO-TpaMMaTHUeCKOW paboTsl (TecTa) ompenensercs B
Oautax 1Mo CleAyIoUIeMy TPUHIMITY: TPAaBWIBHO BBIIOJHEHHOE 3a/laHME OICHUBACTCS B
ycraHoBleHHbIN Oamt. Kaxnoe 3 3agaHuil MOXeT ObITh OLIEHEHO IMOJIOBUHOM 3asBIEHHBIX 110
HeMy OaJuloB, B Cilydae, KOTJIa TP €ro BBIOJIHEHWH IPAaBHIBHO yKa3zaHa (opma cioBa, HO
umeroTcs opporpaduyeckre OmuoKH.

[TosnHOCTBIO HEMPABUIILHO BHINIOJHEHHOE 3aaHue - 0 6aysios.

Tpebosanus Kk neKcuKo-epammamuyeckol pabome:

«OTIIMYHOY - BEITTOJIHEHO Ooitee 91% 3amanumit

«XOpOIIO» - BBIIOJIHEHO Ooinee 71% 3amanuii
«YIIOBJIETBOPUTEILHOY - BBITIOJIHEHO Oonee 51% 3amanuit
«HEYJIOBJIETBOPUTEIHHO» — BBIMOIHEHO MeHee 50% 3amanuit

6. IIpaBuiia OLleCHUBAHMSI ayIUPOBAHUSL:

AynupoBaHue — 93TO IIOHMMaHHE Ha CIyX OCHOBHOTO COJEpKaHUS ayJIuo- H
BUJICOTEKCTOB, BHIOOPOUHOE U3BJICUEHUE UHTEpECYIolel nHpopmManuu. AyaupoBaHue OTpaxaeT
BJIa/ICHE HABbIKAMHU MEPEeBOJAa C MHOCTPAHHOTO HA PYCCKUN S3BIK YYEOHBIX U ayTEHTUYHBIX
TEKCTOB 00mero u mnpogeccuoHaqbHOro Ha3HadeHus. OCHOBHOM pedeBOM 3amaueil mpu
MOHMMAHUM 3BYyYallUX TEKCTOB Ha CIIyX SBJSETCS HU3BJIEYEHHE OCHOBHOW WM 3aJaHHOMN




ctynentry uH(popManuu. Bpems 3BywyaHuss Tekcta: 10 S MHUHYT. Bpems mpocmoTtpa
03BYYMBAEMOI'0 BUJIEOCIOKETA: 10 15 MUHYT.
Tpebosanus Kk ayouposaruio:

«3a4TEHOY» - CTABUTCS CTYICHTY, KOTOPBIN MOHSI OCHOBHBIE (DaKThl, CyMeNl BBIIACIUTH
OTJIebHYI0, 3HAUMMYI0 HHGOpPMAIUIO, A0rafajcs O 3HAUYEHUU YacTH HE3HAKOMBIX CJIOB IO
KOHTEKCTy, CyMeJI  HCIOJbh30BaTh HWHGOPMAIUIO IS PEIICHUs MOCTaBJICHHOM
KOMMYHHMKATHUBHOM 3aJaud, OINpEAENTUTh TeMy/mpobiieMy, 000OIIMTh  COAepKallyrocs B
MPOCITYIIIAHHOM TEKCTe WH(OPMAIIHIO, OTBETUTH HA TIOCTABICHHBIN BOIPOC, HCIIOIB3Ys (aKThI U
apryMeHTBbI U3 MPOCIYIIAHHOTO TEKCTa, OLEHUTh BaXXHOCTh, HOBU3HY MH(OpMalNU, BBIPa3UTh
CBO€ OTHOILIECHUE K Hel. [Ipu pemieHrnn KOMMYyHUKAaTUBHOM 3a/1a4d JOIYCKAeTCsl UCIIOJIb30BaHUE
2/3 uadopmarnyu.

«HE3aYTEHO» — CTABUTCS, €ClIU CTYACHT MOoHs1 MeHee 50% TekcTa U BBIACTUI U3 HEro
MeHee MOJIOBUHBI OCHOBHBIX (pakToB. OH HE CMOT PEIIUTh MTOCTABICHHYIO Iepe/l HUM PEeueBYIO
3a7auy.

2. Cniucok BONPOCOB M (MJ1H) 3a1aHMil 1JIS IPOBeJeHHUs] IPOMEKYTOYHOH aTTeCcTalluu
Cnmcok 3aganuii K 3a4eTy

K 3a4YCTy JOIMYCKAKOTCA CTYACHTHI:
- IOCCTUBIIHNEC MPAKTHUYCCKUEC 3aHATHA 10 JUCHUIITIUHE,
- BBITIOJIHUBIIMKC 3aJaHUs 1A CaMOCTOSITEILHOMN pa6OTBI " TCKYLICTO KOHTPOJIA.

Ha 3auere mposepsiercs cdhopmupoBanHocts kommnereHuuun YK- 4, (UA-YK-4.1
OcymiecTBisieT THCBMEHHYIO M YCTHYIO KOMMYHHUKAIlMI0O Ha HWHOCTPAHHOM S3BIKE B
aKaJieMM4Yeckoil ®M  mpodeccHoHambHOM  chepax, B  TOM  4YHCIE B  YCIOBHAX
MEXKYJIBTYPHOTO B3aUMOJICHCTBHS, TPEICTABISAS  pPE3yJNbTaThl CBOCH JESITEIBHOCTH Ha
Pa3IMYHBIX Hay4YHBIX MEpOIPHUITUAX, BKIOUas MexxayHapoansie. UJ[-YK-4.2  JlemoHcTpupyer
YMEHHUSI BBINIOJHATH pasHbIe THUIBI MEPEBOJAa aKaJIEMHUYECKOTO0 TEKCTa C HHOCTPAHHOTO Ha
rOCYJJapCTBEHHBIH A3bIK B MPO(HECCHOHATBHBIX LENSX.

3ayer BBICTABIISAETCS 11O PE3yJIbTaTaM:

1) nexcuko-rpammaruyeckoil paloThl (TecTa) MpH YCIOBUM Habopa MO HTOTaM ee
BBITTOJIHEHHSI CTYJIEHTOM C OJTHOW TIONBITKY He MeHee 51% 3amanuid.

2) Ilepenaua coaeprkaHus TEKCTa 110 CHEHUATBHOCTH Ha aHTTTHHCKOM sI3bIKe Oe3 CIoBaps
o0vemom 110 2000 mey. 3H. Bpems Ha moarotosky — 30 MUH.

TumnoBoii TEKCT U1 Nepeaayy coep>KaHusl.

[IpaBuia BEICTABIICHUS OIEHKH 110 PE3YIbTAaTaM JICKCUKO-TPAMMATHYSCKON paOOTHI:
OneHka Mo pe3ysbTaTaM JEKCHKO-TpaMMaTHU4ecKoll paldoThl (TecTa) ompenesnseTcs: B
Oamiax mo clieAyrlieMy MPUHIIUITY: MPaBUIBLHO BBHIMOJTHEHHOE 33a/1aHue OlleHUBaeTcs B 1 Oa.
Kaxxmoe u3 3amanuii MOXKET OBITH OIIEHEHO MOJIOBUHOW 3asBJICHHBIX 110 HEMY 0aJljioB, B CiIydae,
KOTJla PY €T0 BBHIMOJHEHUH MPAaBUIBHO yKa3zaHa opma ciioBa, HO UMEITCs opdorpaduueckue
OIIINOKU.
[ToHOCTBIO HEMPAaBUIBLHO BHITIOTHEHHOE 3a1aHue - () GayoB.

[IpaBriia BLICTABIECHHUS OLIEHKH II0 IIEpeaadye COAEP KAHHUSA TEKCTA IO CIEIUAJILHOCTH Ha
AHIJIMICKOM SI3LIKE O€3 ciioBaps:

- «3a4TE€HO» - CTYACHT TNepenaéT cojep)KaHHE TeKcTa B oObemMe He MeHee 15
MIPEUIOKEHHH, M3JIaraeT ero JOCTaTOYHO Oeryio, AOMyCKaeT 10 7 TpaMMaTHYECKHX, JISKCHUSCKIX
¥ (OHETUYECKNX OLIMOOK, HE 3aTPYIHSIONINX TTOHUMaHUe, UCIONB3YET OMOPY B BUIE KPATKOTO
TUTaHA U OTBEYACT HA BOIPOCHI MTPETIOaBaTelIs;




- «HE3aYTEHO» - CTABUTCHA, €CIU COACP)KAHME YCTHOIO OTBETA CTYIEHTAa HE
COOTBETCTBYET KOMMYHHKATHBHOH 33/1a4e, B peUd HEJOCTATOUYHO MPEACTaBIeHa O0IIeHayYHas U
npodeccuoHaIbHasl JIGKCUKA, HE MCIOJIb3YEeTCsl TEPMHUHOJIOTHUS O CIIEHUAIBHOCTH, a O0JbLIoe
KOJINYECTBO IPaMMaTUYECKHX M (POHETUYECKHUX OMIMOOK 3aTPYAHIET KOMMYHHKAIIHIO.

Ipumepvol 3a0anuii Kk 3auemy:
1) HpnMepHaﬂ JIEKCUKO-TPaAaMMaTHYIECCKasd paGOTa AJId MIPOBEACHUA 3a1Y€Ta
1) Fill in the gaps with the most suitable words from the box. Change the form

where necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect

1. Your essay does not ............... the real issues.

2. This book has............... little to our understanding of the subject.

3. The speech can ............... into four meaningful parts.

4. The ............... of the article is to provide a complete guide to the university.

5. The first chapter of the book ............... to the emergence of the problem.

6. The book is primarily ............... with Soviet-American relations during the Cold
War.

7. The book is about climate change, with a/an ............... on global warming.

8. The book covers the most important ............... of deforestation.

9.The ............... of the report is to increase sales figures in the Far East.

10. His dissertation ............... of five parts.

2) Match the words (1-10) with their definitions (a-j).

1. diversity a) invent from existing principles or ideas

2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background i) to set apart for special purpose

10. devise J) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving ............ force bases.

2. This book shows something of what .............. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious
traditions, lending to each its characteristic style.

3. For public .............. she would allow the marriage to continue but Charles must stay
at Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will
occur through the ............. of maintenance behaviours; in fact, a very different set of
relationships may ............., and not without some intra-group conflict.



5. Changes in the values of society, the status of illegitimates, and the ............. of
reliable birth-control devices robbed the institution of marriage of much of its regulatory quality
in the area of sexual behaviour.

6. Overall its exclusively lead-free diet ............. at the rate of 10.2mpg, even with a
thirsty catalyst as standard.

7. But there has been pressure from the Department of the Environment to ............ the
convention.

8. The world ............. many industrial processes which often create pollutants of a kind
that do not occur in nature at all.

9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent .............. of the Single European Act.

10. Parliamentary democracies, within France, governments allowed the ............. of a
private, alongside the public, broadcasting sector.

4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.

a) Smith’s article supported Mirk’s theory.

b) Smith’s article questioned Mirk’s theory.

2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.

a) The survey includes some unreliable data.

b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.

a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.

b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.

1. A materialist approach to war focuses......... A. vewe.with  an  individual
2. Ask at least one other person to read and | microphone, and the speech signals
comment......... therefore have to be fed to the
3. If there is more than one speaker, each has | camcorder via an audio mixer.
to be provided......... B. .........for 6.2% of world trade.
4. Fifa officials could not immediately say how | C. .......on war’s relations to the
many players would benefit......... practical problems of maintaining life
5. Bilateral credits pledged to Poland and | and living standards
Hungary amount......... D. .......on the improbability of an
6. Hong Kong, Taiwan and South Korea now | object as complex as a living organism
account......... arising by chance.
7. One calculation, offered by opponents of | E. .........with double hulls to minimise
Darwin’s theory, is based......... dangers
8. The organisation has campaigned for oil | of oil spills.
tankers to be equiped......... F. .......on your final draft of an
essay.
G. .........to nearly $1.5billion.
H. ......from the yellow-card
amnesty.

6) Put the words in the right order to make sentences.



1. the / benefits / a / author / to / to / the / conclusion / project / come / the / about / fails /
of .

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .

4. research / conclusions / the / based / his / on / he / result / of / drew .

5.the /us/ let/ discuss / the / raise / that / researchers / points.

Keys

1)

1. is evident 5. is liable to be

2. undoubtedly 7. presumably, is more likely to

4. is likely to 8. apparently
2)1.e2i 3j 4d 5f 6.b 7.h 8g 9c 10.a

3)

1. security 6. was consumed

2. has emerged 7. ratify

3. consumption 8. has invented

4. emergence; emerge 9. ratification

5. advent 10. emergence
4)1.b 2.b 3.a 4.a 5.b

5)1c 2f 3a 4h 5g 6b 7d 8e

6) 1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2) TumnoBoii TeKCT [Jisl Mepelayd COHAEPKAHHUS TEKCTa MO CHeNHAJTbHOCTH Ha
AHTJIHIICKOM sI3bIKe 0€3 cI0Bapsi:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the
wrinkle-free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought
by older people, from meal replacements to adult nappies, have jumped by 50% or more,
outpacing overall sales. Businesses catering to older consumers are adapting. The staple of
GoGoGrandparent used to be helping greying North American technophobes book ridesharing
services by phone. With social distancing this business dwindled, says Justin Boogaard, its
cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary
restrictions; these are up by300% since then, it says. It isn’t just products aimed specifically at
the old that the elderly are snapping up on the internet. Their online spending on booze nearly
quadrupled in America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy
growth in the number of new monthly users. Virtual first dates featuring wine tasting, food
deliveries and film streaming are all the rage, affording brands the chance to offer their wares to
oldies who have signed up.



Brands are also attempting to appeal to the elderly through such things as ‘“healthy
ageing” products, which the pandemic has turned into a craze. Nestlé, a Swiss consumergoods
giant, has launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a
British rival, is marketing one that targets immunity. Danone, a French yogurtmaker,is
investingin developing similar products. Companies are also thinking about spending more on
wrinkle-friendly adverts; just 3% over 50, reckons Joseph Coughlin, who runs the AgeLab at the
Massachusetts Institute of Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever
more physical shops shut for good. They may also need to make online shopping easier than it
already is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and
more options as to how and when to pay, to reassure older shoppers who worry about sharing
creditcard details. Having taught oldies some new tricks during the pandemic, firms must now
learn a few themselves.

From: The Economist. May, 8. 2021, P.66

Onenka  «3a4TeHO»  BBICTABIAETCA  CTYNEHTY, KOTOPbIMH  3HAaeT  OCHOBHBIE
rpaMMaTUYeCKUE, JIEKCUYECKHE CTPYKTYpbl YCTHOM M NHCHbMEHHOM pe4M, Ha JIOCTATOYHOM
YPOBHE BJaJ€eT TEPMUHOJOTMEH Ha MHOCTPAHHOM s3bIKE B M3y4yaeMoil o0jacTu; 3Haer
CTPYKTYPY Pa3iIMYHBIX THIIOB TEKCTOB MPO(ECCHOHATLHON M aKaJeMUYECKON HAIPaBICHHOCTH;
CaMOCTOSITEJIBHO COCTaBJIIET M IPEICTaBISIET B BHUAE KpaTKoro JOKJIaja W IPE3eHTaluu
Hay4yHYyI0 MH(OpPMALMIO, UCIOJIb3YEMYIO B NMPOPECCUOHAIBHON IESITENbHOCTH, JOIMycKas Ipu
9TOM JIEKCHUKO-TPaMMAaTH4YECKHE OIIMOKH, HE MPEeNsATCTBYIOIIME IOHMMAK H3JIaraéMoro; c
HE3HAYNTENFHBIMUA ~ OIIMOKAMU  OCYIIECTBIISIET AHAIMTHKO-CHHTAKCHYECKYIO IepepaboTKy
npodeccuoHaIbHO-3HAaUMMON HH(POPMALIUU U IIEPEBO/] aKaIEMUYECKOr0 TEKCTa C HHOCTPAaHHOTO
A3blKa Ha PYCCKUH; OCYIIECTBISET KpaTkoe pedepupoBaHUE U AHHOTHPOBAHHE
npo¢ecCHOHATBHO-OPUEHTUPOBAHHBIX AyTEHTHUYHBIX TEKCTOB, COOJIIOJasi JIOTUKY W CTHIIb
HAyyHOTO M3JIOKEHUsI, JOIMyCKas IpU OTOM HE3HAYUTEIbHBIE JIEKCUKO-TpaMMaTHuecKue
OLIMOKH.

Ounenka «He 3a4yTeHO» BBICTaBIACTCA CTYJAEHTY, KOTOPBIA 3HAaeT IIPOCTHIE
IrpaMMaTUYECKUE, JIEKCUYECKHE CTPYKTYpbl YCTHOM M IMCBMEHHOM peuYd, HO HE BIAJAEET
TEPMHUHOJIOTHEN Ha HHOCTPAHHOM SI3bIKE B M3ydaeMOl 00JacTH; HE 3HAEeT CTPYKTYPY pa3iIMuHbIX
TUIIOB TEKCTOB MpPO(ECCHOHATbHOW M aKaJeMHUYeCKOW HalpaBIIEHHOCTH, COCTaBseT H
NpeJCTaBIsieT B BUAE HENOJHOrO JOKJaJa W MPE3CHTAllMd HaydyHyl HHQOpMAIHIo,
UCTOJIb3YEMYI0 B MPO(ECCHOHANBHON JesATeIbHOCTH, JOMyCKas MPH 3TOM IpyOble JEKCHKO-
rpaMMaTH4YeCKUe OLIMOKH, MPEMATCTBYIONIME MOHUMAI0 M3JIaraéMoro; ¢ rpyobIMU OIIMOKaMu
OCYILECTBIIICT  AHAJUTUKO-CUHTAKCHYECKYI0  MepepaboTKy  NpodecCHOHATbHO-3HAUNMON
uH(pOpMallUl U TEpPEeBOJl AaKaJIEeMHUYECKOTO TEKCTa C HHOCTPAHHOTO S3bIKa Ha PYCCKUI;
OCYyILECTBIIsIET  pedepupoBaHHEe W AHHOTHPOBAHHE MPOHECCHOHATBLHO-OPUEHTHPOBAHHBIX
ayTEHTUYHBIX TEKCTOB HE B MOJHOM O00ObeMe, Hapyllasi JIOTUKY U CTHJIb HAYYHOT'O M3JI0KEHUS,
JIONyCcKasi TpU 3TOM TpyOble JIEKCHKO-TpaMMAaTHYeCKHEe OIIMOKH; HE MOXKET T'paMOTHO H
00CTOSITENEHO O0OOCHOBBIBATH CBOU B3TJISIIBL.

Onenka «He 3a4TeHO» BBICTABIAETCA  TaKXKe  CTYJIEHTY, KOTOPBIH  B3sI
HK3aMEHALMOHHBIN ouner, HO 0TBEYaTh OTKa3ajcs.



IMpuaoxenne Ne 2 Kk padoyeil mporpaMme QM CHUNINHbBI
«HHOCTPaHHBIN SA3BIK B 1€J10BOM M NIPO(eCCHOHAIBLHOM 00LIeHU I

MeToanyeckue yKa3aHUs JJIsI CTY/IEHTOB 110 OCBOEHHIO JUCIIHIIINHBI

B npouecce n3ydeHnss HHOCTPaAHHOTO SA3bIKA B BY3€, CTYJEHT JIOJIKEH:

- OCYLIECTBJIATh CEPbE3HYIO, CHCTEMAaTHYECKYl0 U YIOpPHYIO palboTy IO OBJIaJEHHIO
A3BIKOM, OKUJasl yCIIeXa JIMILb IPU PETYIISIPHBIX 3aHATUSAX;

- TOMHMTb, YTO CaMOCTOSTEIbHAS pab0oTa — HEOThEMJIEMAasl YaCTh OCBOCHMS JUCLUILIUHBI,
06e3 KkoTopoil aynuTopHas paboTa MOA PYKOBOJICTBOM IIpenojaBaTenss OyIeT MeHee
s¢¢extuBHa. PerynspHoe wncnonb3oBaHue pecypcoB VHTepHeTa M NEpUOIMUYECKUX
U3JJaHUH TIO3BOJIUT TOBBICUTH COOCTBEHHYIO S3BIKOBYIO KYJBTYpY.

- IOCTOSIHHO MOIOJHATh COOCTBEHHBIN CIIOBapHBIN 3amac MO CIELUAIbHOCTH, 3aHUMAaThCS
COCTaBJIEHUEM CIIELIUATN3UPOBAHHOIO CIIOBHUKA;

- UUTaTh XYJ0XKECTBECHHYIO U CIIELUAIM3UPOBAHHYIO JINTEPATypy Ha MHOCTPAHHOM S3bIKE,
M3bICKMBATh BO3MOXHOCTH K OOIIEHHIO C HOCHTEISIMHU SI3bIKAa (CEMHUHApBI M BCTPEYH B
Jlomax apy>0bl, epenucka, yuactue B laTepHer-¢hopymax);

- pa3BuBaTh B ceOe CTpeMIIEHHE K CIIOHTAHHOMY, ITyCTh U He 0€301100YHOMY TOBOPEHHUIO,
NOOMBAsICh SICHOTO U YETKOTO BBIPAXKEHUS MbICIIH;

- OpOSBIATh YBAXEHHME K CBOMM IIPENOAABATENsM U IOAJEPKUBATH C HUMM JI€JIOBOM
KOHTAKT, BBIIIOJIHSASA UX COBETHI M PEKOMEH/IallUH.

- yMeTb paboTaTh B KOMAHJI€ B paMKaX BbIIOJHEHHUS] KOMMYHUKATUBHBIX, IPOEKTHBIX U TIP.
3aJlaHui.
3anaHus Ui CaMOCTOSTENIBHOTO PeleHUs] GOPMYJIUPYIOTCS Ha IPAKTHUYECKUX 3aHATHUSAX.

B kauecTBe 3amaHuil UIsI cCaMOCTOSTEIBHOM PabOTHI JOMa CTYJEHTaM IPeUIaratoTcs JeKCHKO-
rpaMMaTHYeCcKUe YIPaKHEHHUs, a TAKXKE TEKCThI 1JIs1 YTeHUs U 3a/1aHus o HUM. [TonHbIi crincok
3aJJaHUi U1 CaMOCTOATENbHOM paboThl IO pa3zienaM (TeMaM) AMCHUIUIMHBI TpuBeaeH B OYK B
LMS Moodle «ITpodeccroHambHbIi HHOCTPAHHBIN S3bIK». BOMPOCK, BO3HUKAIOIINE B TPOIECCEe
WIN 110 UTOTaM pelIeHUs ATHUX 3ajjad, MOXKHO 3a/1aTh Ha KOHCYJIbTAlUsIX WK B popyMe (date) B
OVYK B LMS Moodle.

Jlis caMOCTOSATENIbHOM paboThl PEKOMEHJIyEeTCs MCHOJb30BaTh y4eOHO-METOIUYECKHE
nocoOusi, N3JaHHbIE MpenojaBaTes MU Kadeapbl HTHOCTPAHHBIX SI3bIKOB €CTECTBEHHO-HAYUYHBIX
(baxyIbTEeTOB.

B koHIIe cemecTpa CTyAEeHTHI cAal0T 3auem. K 3aueTy 10ImyCKaroTCs CTyI€HTHI:

- IOCETHUBIINE MPAKTUYECKUE 3aHATUS TI0 AUCLUIIINHE;

- BBIIIOJIHUBIINE 33/1aHUS I CAMOCTOSITEIbHON pabOThI M TEKYLIETO KOHTPOJIS.

3ayer BBICTABIISETCS 1O pe3yJIbTaTaM:

1) nexkcuko-rpaMMaTHyecKol paboThl (TecTa) Mpu YCIOBUUM Habopa IO HUTOraM ee
BBITIOJIHEHUS CTYAEHTOM C OJIHOM TOIBITKM HE MeHee 51% 3ananuil.

2) Ilepenaya comepkaHus TEKCTA MO CHEIUATLHOCTA Ha aHTIMHACKOM sI3bIKe O€3 coBaps
oowsemoMm 110 2000 neu. 31. Bpems nHa moarorosky — 30 MuH.

Texyuyuii KOHTPOJIb OCYIIECTBIISIETCS B TEUCHHE CEMECTpPa B BUJIE:
YCTHOTO U3JIOKEHHS 10 TeMe (pacckas, cooOieHne, JoKIa)
Mpe3eHTAINH

MMUCBMEHHOM paboTHI (JIETT0OBOE MUChMO, PE3IOMe, aHHOTaIHsI, pedepar)
KOHTPOJISI UHIUBUIYaTbHOTO YTCHUS

JIEKCUKO-TpaMMaTHIeCKOH paboThI

ayJIMpOBaHUSI.

oukrwdE



1. TpeGoBaHMs K YCTHOMY U3JIOKEHUIO MO TeMe (paccKas, cooOIIeHue, ToKIa):

CTyZneHTBI TOTOBIT YCTHOE M3JIOKEHHE IO TeMme, coctosmue u3 20-25 npeayioxKeHHi.
Tema noKHBI OBITH OCHOBAaHA HA 3apaHee MPOWJIeHHOM TekcTe. [Ipu oTBeTe CTYAEHTHI MOTYT
MOJIb30BATbCs  MOJAPOOHBIM WM KpaTkuM IUIaHoM. CTyIeHT OCYIIECTBISIET JEJOBYIO
KOMMYHHMKAI[MI0O Ha MHOCTPAHHOM $I3BIKE C YYE€TOM OCOOCHHOCTEH O(QUIHUAIBHOTO U
HEO(UIINATEHOTO CTUJICH OOIIEHHS M COLMOKYJIBTYPHBIX pa3nuuuii. CTyJeHTbI JOJKHBI OBITh
TOTOBBI OTBETUTH HA OJIMH-/IBA IOTIOJHUTEIBHBIX BOIIPOCA MO TEME.

2. TpeOoBaHMsl K IPE3CHTAIIUN

CTyneHThl TOTOBST TIPE3EHTAIlMM 110 BBIOpaHHOW Teme, wucmoib3ys Power Point
uHauBUAyanbHo (10 crnaiiioB, KOTOpblE BKJIIOYAIOT HE3HAKOMYIO JIEKCUKY, MMHHU-TECT IS
KOHTpPOJISI TOHMMAaHUS MaTepuana OJHOTPYIIHUKAMHU, CIIMCOK HCHOJIb3yEeMbIX JHMTEPATYPHBIX
UCTOYHHUKOB). OTBET AOJKEH BKJIOYATh HE MeHee 20 MpeuioKeHnid Ha TeMY WHJIUBUAYaJIbHOTO
YTeHHs] B CBOOOJHOM H3noxkeHuH. [locie npeseHranuu npemnojaBaTelib 3a/1aeT JBa-TPU BOIPOCa
Ha [IOHUMAaHHUeE.

[lepen co3manueM mpe3eHTAlMK Ha KOMIIBIOTEPE BaXKHO OMPEICNIUTh:

- Ha3Ha4yeHHE MPE3EHTAINH, €€ TEMY, IPUMEPHOE KOJIMYECTBO CIai10B

- KaK MpeACTaBUTh HH(OpMaLIHIO Hanboliee yJauHbIM 00pa3oM

- CcoZep)KaHUE CIanI0B

- rpaduueckoe ohopmIeHUE KAXKIOTO Claiia.

Kpurtepun onieHkn npe3eHrauuu

Cooepoicanue npesenmayuu:

- PacKpbITHE TEMBI

- nojnavya marepusia (000OCHOBaHHOCTh paszfenieHus Ha ciaiasl: 10(7+3) cnaiinos,
BKJIFOYAs YaCTU MPE3CHTAINH, OTJIABJIICHHUE, PEJCTABICHUE TEMBI U OAMH 0000IIAIOIINIA CIaii)

- HaJu4Yhe W OO0OCHOBaHHOCTH rpaduyeckoro odopmieHus (dortorpaduid, cxem,
PUCYHKOB JTUarpamm)

- rPaMOTHOCTb U3JIOKEHUS

- HaJIMYue UHTEPECHOMN JAOMOJHUTEIBHON HHPOPMAIIIH 110 TEME ITPOEKTa

- CCBIJIKM Ha UCTOYHHMKHU MH(OpMaIuu (B T.4. pecypchl HTepHeT).

Odghopmnenue npezenmayuu.

- €IMHCTBO AM3ailHa BCeW NMpe3eHTaluu

- 000CHOBAHHOCTb MPUMEHSAEMOTO TU3aiiHa

- €MHCTBO CTHJIS BKJIFOUAEMBIX B MPE3CHTALINIO0 PUCYHKOB

- MIPUMEHEHNE COOCTBEHHBIX (aBTOPCKHX) 3JIEMEHTOB 0(OpPMIICHHS

- onTUMU3AIHS TPaPUKU

- 000CHOBAaHHOE HCIMOJIb30BaHHE 3()PEKTOB MynbTHUMEIUa: IpaduKHU, aHUMAIHH,
BUJIEO, 3BYKA.

Hasueayus: Hanuuue orjaBieHUs, KHOIOK IepeMEILEeHNUs 10 ciaiiaM Wi TMIepCChlIOK.

JlokJiag Ha 3alaHHYI0 TEMY C MCIIOJIb30BaHUEM IIPE3ECHTALUH.

1. TpeGoBaHus K NTUCbMEHHOU paboTe (AeI0BOE NUCHMO, PE3IOMe, aHHOTaIMs, pedepar)

Kputepun oieHKM TUCHbMEHHON PabOTHI:

e JIMYHAsl OLEHKa MNpoOsieMbl (MIPUBOJATCS pPA3IMYHBIE TOUKH 3PEHHUS U UX JIMYHAS
OIICHKA);

e 3HAHHME U MOHMMaHHUE MaTepuana (ompezensercs YETKOCThIO, SICHOCThIO MOCTPOCHHBIX
CYKJICHUM, MOJHOTON PACKPBITUS TEMBbI, JJOTUKOW CTPYKTypUpPOBAaHHUS JOKA3aTENIbCTB,
HaJIMYUEM COOTBETCTBYIOLIUX IPUMEPOB);

e CTPOrO€ COOTBETCTBUE TEME BCEX MCIOJIb3YyEMBIX MOHATHUMH;

e COINPOBOXKJIECHHE TE3UCOB TPAMOTHOM apryMEHTAIUEMH;

e yMeJIO€ HCIIOJIb30BaHHe MPUEMOB aHAJIN3a, CPAaBHEHUS U 0000IEHHS;

e  CIOCOOHOCTH OOBSICHUTH albTEPHATHUBHBIC B3IJIS/IbI HA pacCMAaTPUBAEMYIO MPOOJIeMy U
MPUITH K COAIaHCUPOBAHHOMY 3aKIIFOUEHUIO;




e COOMIONIEHUE JIEKCHYECKHX, (DPa3eosIOTUYECKUX, TPAMMATUYECKUX U CTHIIMCTUYECKUX

HOPM aHTIUHCKOTO JIUTEPATYPHOTO SI3bIKA;

e JIMama3oH UCMHOJb3yEMOro HH(OPMAIMOHHOTO MPOCTPAHCTBA - HCIOJIb30BaHUE
00JIBIIOr0 KOJIMYECTBA PA3IMUHBIX HCTOYHUKOB HH(POPMAIINH;

e  CaMOCTOSITEIbHOCTH BBIMOJTHEHUS PabOTHI;

e COOTBETCTBHE OCHOBHBIM TPEOOBAaHUAM K 0()OPMIICHUIO TUCbMEHHOMN paboTHI.

Ilonesnvie cogemoi

1. OmHa U3 caMbIX OOJBIIMX OMIKUOOK, KOTOPHIE COBEPIIAIOT MPU HAMTMCAHUH 3CCe, — 3TO
HaIoJIHEHUE ero (hakTamu, KOTOpbIE HE OTHOCSTCS K 3aJaHHOM TeMme. ['aBHas Tema Ballero
acce JOJDKHA MPOXOAUTh KPacHOW JIMHUEH 1Mo Bcel Bamieid paboTe. A BCe OCTANIbHBIC MBICIIH,
KOTOphle OyIyT B HEH, JOJDKHBI JOMOJNHITH W MOITBEpXKIaTh 3Ty TeMmy. B mporecce
MOCTPOCHHS 3cCe HEOOXOAMMO TTOMHHTD, YTO OJHH Naparpad AOIDKEH COAEPHKaTh TOIBKO OIHO
YTBEPKIACHHE U COOTBETCTBYIOIIEE JI0KA3aTEIbCTBO, MOJKPEIUIEHHOE WILIIOCTPATUBHBIM
MaTepUaIoM.

2. Baxno nauanmo kaxzjoro maparpada, T. e. mepexon oT maparpada k maparpady.
VIMEeHHO TUTaBHBIE TTEPEXO/IbI IEMOHCTPUPYET Ballle YMEHHE SICHO M MHTEPECHO U3JaraTh CBOIO
MBICITb.

3. [IpoBeprTe Bce rnaroibl. I'Jarosnbl - OCHOBHBIE MHCTPYMEHTBI B JIIOOOM SI3BIKE,
MO3TOMY OHU JOJKHBI OBITh, BO-TIEPBBIX, MPABUIBLHBIMU (IIPOBEPHTE BPEMEHA), a BO-BTOPBIX,
UHTEPECHBIMH, TIOATOMY UCTIOIB3YHTE OOJIbIIE CHHOHIMOB.

5. TpeboBaHUs K WHAMBUAYATbHOMY YTEHUIO:

WuauBuayanbHOE YTEHUE - 3TO OpPMa CaMOCTOSITENFHONW pabOThl, KOTOPYIO CTYJCHTHI
BBITMIOJHSIOT BHE YYEOHON ayJUTOPUH, OPUEHTUPYACH HA pabOTy Ka)XJ0ro CTyJeHTa. 3a/laHus
110 IPOYUTAHHOMY TEKCTYy MOTYT BapbHpOBATHCS B 3aBHCUMOCTH OT LIl y4eOHBIX 3aHSTHH.
JI1st MTHIMBUTyallbHOTO YTE€HUS UCIIONIb3YETCSl OpUTHHANIbHAS JTUTepaTypa Mo CIEeNHaIbHOCTH B
obmem oobeme ot 25000 mo 30000 meu.3H. BpiOop MarepuanoB i MepeBOja 3aBUCUT OT
npoecCHOHANBFHOTO MHTEpeca UM Yy4eOHONH HEOOXOIMMOCTH CTYJEHTa WIU PEKOMEHIAINH
npernogaBarenss. Ha ocHOBe mepeBoja TOTOBUTCS cooOmieHue (mokian) B oobeme 30-35
MPETIOKEHUH.

5. TpeboBaHUs K JIEKCHKO-TpaMMaTHUYeCKON padore:

OreHka 1o pe3ysbTaTaM JIEKCHKO-TpaMMaTH4YeCKOH paboThl ompeaenserca B Oaniax Mo
CJIEAYIOUIeMY TPUHIUITY: TMPAaBUIBHO BBHIMOJHEHHOE 33JaHUE OLIEHUBACTCS B YCTAHOBJICHHBIN
6am1. Kaxmoe u3 3aganuil MOKeT ObITh OLIEHEHO MOJOBUHOW 3asiBICHHBIX 110 HEMy 0auloB, B
cilydae, KOTJa TPU €ro BBHIOJHEHWH TPAaBWIBHO YKa3aHa (opMa cioBa, HO HMEIOTCS
ophorpadpudeckue OmmoOKH.

[TonHOCTBIO HEMPABUIILHO BHINIOJHEHHOE 3aaHue - 0 6aysioB.

6. TpeboBaHMs K ayIMPOBAHUIO:

AyaupoBaHWe — 3TO IOHMMaHUWE Ha CIyX OCHOBHOTO COAEp)KaHUS ayauo- U
BHJICOTEKCTOB, BHIOOPOUYHOE H3BIIeUeHUE HHTEpecytomeld uHpopmaruu. OCHOBHOW peueBOn
3a/1aueid IpU MOHMMAHMM 3BYYalllMX TEKCTOB Ha CIyX SIBISETCA W3BJICUYEHHE OCHOBHOM WIIU
3aJIaHHOM CTYACHTY WH(OpMAaIMU ¢ MMOCTaBICHHOM 3apaHee 1eblo. BpeMst 3ByuaHust TeKCTa: 10
5 MmuHyT. Bpems npocmMoTpa 03By4MBaeMOro BUJIEOCIOKETA: 10 15 MUHYT.

YueOHO-MeTOoANYeCKOe o0ecTieYeHne CAMOCTOSITEIbHON PadoThI CTYICHTOB 110
AUCHUIIJINHE

Jlj1 caMoCTOSITENIbHOM paboThl 0COOEHHO PEKOMEHIYETCS HCTIOIb30BaTh CIEAYIOUIYIO
yuebHyIo 1umepamypy:

1. AHruicKuit sI3bIK T akagemudeckux 1eneit. English for Academic Purposes :
yaeOHoe mocodue st By3oB / T. A. bapanoBckas, A. B. 3axaposa, T. b. [Tocnienosa, 1O. A.
CyBopoga ; oy penakiueit T. A. BapaHoBckoil. — 2-¢ u3j., nepepad. u jon. — Mocksa :



MznarensctBo KOpaiit, 2020. — 220 ¢. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-13839-
9. — Tekcr : anextponnsiii / DBC Opaiit [caiit]. — URL: https://urait.ru/bcode/466997—
PesxuMm poctyna: uist aBTOPH3. TMOJIb30BATEICH.

2. BnoBuues, A. B. AHTTHICKUIA S3BIK 711 MAarUCTpaHToB U aciupanToB. English for
Graduate and Postgraduate students : yueOHO-MeTOMUYecKOE Tocooue / A. B. Bnosuues, H. I
OnoBHuKOBa. — 2-€ u31., ctep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Tekcr : anekTpoHHbIH // JlaHb : 351eKTpoHHO-O0MbOMMoTeunas cucrema. — URL:
https://e.lanbook.com/book/70327. — Pexum poctyma: ajisi aBTOpHU3. TOJIb30BATENICH.

3. 'yOuna, I'. I'., AHrnuiickuii si3pIk B Maructpatype u acnupanrype = English Language
Master"s and PhD : yue6. nocobue nms ByzoB / I'. I'. I'ybuna ; SIpoca. roc. nes. yH-T,
Spocnasns, U3a-so AT'TTY, 2010, 191c.

4. General patterns of scientific English [DnexTponnsiit pecypc]: meron. ykazaunus / cocr.
T. B. lllynsaemona, C. B. Bonkosa; Spoci. roc. yu-T um. I1. I'. lemunosa, Hayd.-metos. coBer
yH-Ta. - SIpocnasns: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

Takoke 1151 moObopa y4eOHO# JIUTepaTyphl PEKOMEHIYETCsl HCIIOIb30BaTh IIIMPOKHUIA
CIIEKTD UHMEPHEM-PecypPCos.

1. DnexTponHo-OubMMOTeYHAst cuctema «lOpaiT»https://www.biblio-online.ru/

2. DnekTpoHHO-0MOIMoTeuHas cuctema «Jlanby http://e.lanbook.com/

3. DneKTpOHHO-0MOIMOTeYHAs cucTema «Koncynbrant Crynenra»
https://www.studentlibrary.ru/
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